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Purpose Statement of Crossroads Community Church 
 
Crossroads Community Church seeks to transform lives through loving relationships with God, each other, and 
the lost. 
 
Position Summary 

To work with, and under the supervision of, the Technical Director to ensure that all technical elements of our 
online weekend service production and other events are done with excellence, and to manage the various technical 
needs of Crossroads Community Church. 

 
General Qualifications 

1. Exhibits a meaningful and growing personal relationship with Jesus Christ as Lord and Savior as evidenced 
by the demonstration of the fruit of the Holy Spirit. 

2. Wholeheartedly agrees with the Crossroads Community Church purpose, values, priorities, mission, bylaws, 
and lives a lifestyle appropriate to a person in Christian ministry. 

3. Willing to be a part of Crossroads Community Church and to regularly and consistently attend a weekend 
worship service. 

4. Demonstrates skills in relating to and working with people, especially volunteers, church staff, the 
congregation and others, within a team environment. 

5. Manages personal and family life in such a way they model the teachings of God’s Word. 
6. Agrees to abide by the staff handbook and sign the Crossroads Statement of Faith. 
7. Able stand and speak clearly for extended time periods; maintain a high level of energy and a positive 

disposition; and, work in teams achieving short and long range goals.  
8. Serve as a productive and positive team player with the staff. 
9. Must pass the pre-employment background screening. 
10. Must attend the Crossroads 101 class. 

Position Qualifications/Specifications 
 
Minimum/Preferred Experience: At least 1 year of ministry experience; 3+ preferred 

Minimum/Preferred Education: 2-4 years of church volunteer experience preferred; AA Degree or 
Bachelor degree preferred 

Knowledge, Skills, Competencies:  

General:  
- Prior experience in the technical/production ministry of a church. 
- Understanding of the unique role that production plays in creating meaningful worship experiences.  
- Excellent team building skills.  
- Effective leadership of volunteers.  

-Pastoral heart. 



 

 

- Video editing and live video production experience 
- Strong understanding of signal flow. 
- Strong troubleshooting and problem solving skills.  
- Must be able to lift at least 50 lbs. and stand for long stretches of time 

Specific:  
- A high level of proficiency with Pro-Presenter software  
- A high level of proficiency with cameras, video production systems and software 
- A functional knowledge of programming and operating lighting consoles (ETC preferred) 
-A functional knowledge of digital sound systems (Yamaha preferred) 

Employment Status:   Full Time; 40 hours per week 
 
Employment Classification: Exempt 
 

 
Specific Responsibilities, Principal Duties and Responsibilities 

General Job Overview:  

The Video Production Director (VPD) is responsible for the oversight and operation of all audio, video and lighting 
systems as well as all production volunteers under the supervision of the Technical Director (TD). The VPD will 
primarily be focused on overseeing the weekend video production and creating video content for services and social 
media. The VPD will work with the rest of the AVL staff to ensure all events and services (including weddings and 
funerals) needing any AVL support will be properly supported by volunteers and/or staff.  Events will frequently 
be on nights and weekends. The VPD will also recruit, train and develop volunteers in use of all major technical 
systems. This person will also provide insight and direction to stay up to date on live production trends in technology 
and strive for creativity and innovation in all technical areas. 

Specific responsibilities: 

1. Provide spiritual and ministry leadership modeling Christ-like living and leading. Demonstrating and 
promoting a culture of spiritual growth, personal management and self-care by: 

a. Being attentive to God first, family second and work duties within the boundaries of balanced need, 
b. Praying for other staff and their families, as well as, prayer requests submitted by the congregation, 
c. Attending a weekly worship service as regularly as possible, 
d. Genuinely caring for, and maintaining knowledge of, the Worship Arts Team, Staff, and families of 

CCC;  
e. Sincerely monitoring and caring for the spiritual health and growth of staff and volunteer direct 

reports, 
f. Contribution to the ongoing improvement, development, and positive support of the department. 

 
2. Promote and comply with departmental and organizational policies such as: 

a. Consistent and timely delivery of accounting documentation, as applicable, such as: deposits, 
receipts, expense reimbursement requests, check requests, time sheets, etc. 

b. Excellent time management to effectively and efficiently accomplish the job duties and 
responsibilities on a consistent basis within time limits defined by the job description, 

c. Punctual attendance at department and staff meetings, ministry events, etc.,  
d. Consistently honor, respect, and promote positive staff health and unity with positive relationships, 

including supporting supervisory and management decisions, 
e. Reliably complying with established and dynamic department and organizational practices and 

policies.   
 
3. Produce high quality video content: 
 a. Recording and editing weekend service intro videos weekly 
 b. Creating message series bumper videos throughout the calendar year 
 c. Creating videos for church social media promotion as needed 
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d. Creating and editing other videos as needed 
 e. Volunteer camera operator scheduling and training for weekend services 
 f. Oversight of weekend video production 
 
4. Creating ProPresenter Presentations for weekend services 
 
5. Working with the rest of the AVL staff to ensure all events receive any needed AVL support (may include 
programming/running lighting, preparing/running ProPresenter presentations, preparing/running sound, video 
production support, event setup/tear down, volunteer coordination/scheduling/training, etc) 
 
6. Actively recruiting, leading, and developing volunteer teams, including casting vision and managing priorities. 
 
7. Work with Pastors and ministry leaders to understand and develop vision and define the role of AVL elements. 
 
8. Work in partnership with other staff to design and build staging elements as needed. 
 
9. Work with the TD to perform regular maintenance and software updates for AVL equipment. 
 
10. Other responsibilities as assigned by supervisor. 

 
 
 


